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AGREEMENT
^ S A A ^ A A A A A A A A A A A A A A ^
Between R. C. I. P. A . L. U. No. 108 and Merchants of
Drumright, Oklahoma
WHEREAS: Parties of the first part and parties of the second part hereto ascribed, 
desire to establish a standard of labor, rate o f pay, and other conditions under which the 
employees shall work for the employer during: the term of this contract (Agreement), and 
to regulate the mutual relations between said parties for more harmonious cooperation 
between them: THEREFORE,
WITNESSETH: That for, and in consideration of the performance of the conditions, 
terms, covenants, and provisions herein, both parties, individually and collectively, agree 
as follows:
(1) That this contract and agreement, entered into this the 8th day of March, 1937, by 
and between the RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION L. U. 
No. 108, hereinafter called the Union through its authorized representatives; and the 
MERCHANTS, hereinafter called the Employer. This Contract and Agreement is to be in 
full force and effect thereafter until the 8th day of March, 1938, unless sooner terminated 
and a new Contract agreed upon and put into effect.
(2) The Union agrees: To loan without cost to the Employer one (1) Union Store Card
N o .------------ The Employer agrees to be responsible to the amount of $1.00 if said card is
damaged or lost. This card is, and shall remain, the property of the R. C. I. P. A., and 
must be surrendered by the Employer upon the violation of any provisions of this Contract, 
upon demand of Union by its Secretary or Representative.
(3) The Employer agrees: To retain in their employ only members of the Union. New 
employees shall be recorded as on trial for a period of one (1) month, after which they 
shall be considered regular employees of the Employer.
(4) Apprentices shall be only those persons learning a skilled trade, or occupation, and 
without previous experience in the Trade or Occupation. The term of apprenticeship shall 
not exceed six (6) months. There shall be an upward adjustment of wages or salaries of 
apprentices after six (6) months, in accordance with the wage scale hereto attached 
and made a part of this contract. The apprentice wages shall in no case be less than the 
minimum wage established for unskilled labor.
(5) There shall be no discrimination, of any kind, against any member of the Union, for 
any cause, whatsoever, on the part of anyone for any of their activities for the Union. Em­
ployers agree to let absolute seniority rule as to reducing of forces, and rehiring clerks. In 
case of layoffs on account of slack business, the Employer shall give the employee two 
(2) week’s notice, and shall give the employee preference when rehiring help.
(6) Any member desiring to leave the employment of the Employer must give him two 
(2) week’s notice. When the services of the employee is no longer needed, the employer 
shall give him two (2) week’s notice. (This does not apply to employees charged with 
misconduct).
(7) The Employer shall have the right to arrange the working hours (consecutively) ex­
cept, one hour shall be given for each meal for each employee, these hours to comply with 
the Contract.
(8) The Employer agrees: That he will grant to all employees who have been in his em­
ploy for a period of one (1) year or more before February 1, 1937: or who complete one 
(1) year during the term of this agreement, one (1) week’s vacation with full pay. No 
employee who has customarily received a longer vacation period shall have such period 
reduced, and no employee who is entitled to a longer vacation period, due to previous 
arrangements with the Employer, shall suffer any less hereby. That the Employer will 
continue to grant to each employee such periodical bonuses, as is, and has been the custom, 
and will keep in effect Insurance Policies, and benefits for the employees according to the 
custom.
(9) That the operating Store hours for Hardware, Furniture and Clothing and Depart­
ment Stores shall be as follows: They shall open at 8:00 A. M. and close at 6:00 P. M. on 
Monday, Tuesday, Wednesday, Thursday, and Friday. Open at 8:00 A. M. and close at 
9:00 P. M. on Saturday, excent Grocery Stores: to be 7:30 A. M. to 6:00 P. M. through 
week days and from 7:30 A. M. to 9:00 P. M. on Saturdays. Grocery Stores may remain 
open until 8:00 P. M. the night before Thanksgiving and until 9:00 two (2) nights before 
Chr’stmas. Hardware, Furniture, Clothing, and Department Stores shall be allowed to re­
main open until 9:00 P. M. ten (10) days before Christmas. Said stores will be closed all 
day on Sunday, and the following legal holidays: New Year’s Day, Memorial Day, July 4th, 
Labor Day, Armistice Day, Thanksgiving Day, and Christmas Day. These days are to be 
given without reduction in wages and no time is to be made up for same. Any holidays 
falling on Sunday the following Monday to be observed. The opening and closing hours 
shall govern a day’s work; anything in excess shall be considered as overtime.
(10) Parties of the second part agree to work lady clerks not more than forty-eight (48) 
hours per week. This to be eight (8) hours consecutively per day except peak period of 
Christmas. It is further agreed a minimum wage to be: Inexperienced lady clerks ten dol­
lars (810.00) per week; after six months, eleven dollars (811.00); and after one year 
twelve dollars (12.00) ; Inexperienced men clerks not less than twelve dollars (812.00) ; 
after six (6) months thirteen dollars and 50/100 (813.50) ; after one year not less than 
fifteen dollars (815.00). This is not to reduce the wage of any clerk now employed at a 
higher rate. It is further agreed that all employees shall be paid at the rate of one and 
one-half time for all overtime and double time for Sundays and all holidays unless so 
stated. All overtime during the ten days preceding Christmas shall be at the rate of double 
time.
(11) The Employer agrees: To provide seats behind the counters for female employees, 
to be used when not waiting on customers, or otherwise unemployed.
(12) Drug Stores, Confectionaries: Minimum wages for Soda Dispensers and Clerks to be: 
Inexperienced, twelve dollars (812.00), after six (6) months thirteen and 50/100 (813.50) 
and after one (1) year fifteen dollars (815.00). This is not to result in the discharge of 
any clerk when increase is due. The maximum work week to be 63 hours except in case of 
women to be 48 hours. The same holidays will be observed as all other stores except clos­
ing hours will be from 12:00 M. (Noon) to 6:00 P. M. Holidays falling on Sunday will 
be observed on Sunday. The vacation clause is to be observed as other employers. This is 
not to reduce the wages of any one employed at a higher rate.
(13) The Union Agrees: To notify all local Unions of the various crafts and industries, 
by representative, letter and advertising, of the employer signing this contract with the 
Retail Clerks International Protective Association, and further agrees, to furnish each em­
ployer signing this contract a duplicate copy during the life of the contract.
(14) This contract is to expire o n ------------------------------------------ , 19-------  In case either
party wishes to extend or terminate Contract they shall notify the other party thirty (30) 
days prior to the expiration of this agreement. This agreement will be in effect until a 
new one is signed in case of a change by either party.
Signed by the R. C. I. P. A . as party of Signed by the Employers as party of the
the first part, (Employee) second part
SECOND REQUEST
U.S. DEPARTMENT OF LABOR
3 1 - I 2 - / ^
B U R E A U  O F  L A B O R  S T A T IS T IC S  
W A S H I N G T O N
April 21, 1937
Miss Zola Dean, Sec'y 
Retail Clerks' Int'l 
Protective Ass'n #108 
117 South Marrow Street 
Drumwright, Oklahoma
My dear Miss Dean:
For a number of years the Bureau of Labor Statistics has 
attempted to maintain a file of all union agreements in force through­
out the United States. On checking through our files v/e find we do 
not have copies of any agreements entered into by your union. We are 
exceedingly anxious to have your agreements among our records and 
should appreciate your cooperation in sending us copies of them to­
gether with the information requested below.
If you have only one copy available and so designate, we 
shall be glad to type a duplicate and promptly return the original.
If you so indicate, we shall keep the identity of the agreement confi­
dential, using the materials only for general analysis, which will not 
reveal the name of your union.
The enclosed envelope for reply requires no postage. If we 
can be of service to you at any time, please writs me.
Enc.
Very truly yours,
Isador Lubin
Commissioner of Labor Statistics
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